¢ Dunedln Rudolf Steiner

J/ Learning with head, heart and hands

Procedure on Behaviour Management
(Positive Behaviour Guidance)
Curriculum Reg. 43 C 10

Rationale
The curriculum supports children’s developing social competence and understanding of

appropriate behaviour by maintaining an environment that is physically and emotionally safe
for children, staff and any visitors.

Aims

To see mistaken behaviour as an opportunity for learning and as a normal part of being
human.

To acknowledge our accountability for the safety of all children.

Adults working with children role model respectful, reciprocal and supportive
relationships with children and colleagues.

Work to create a community of respect (which includes responsive, reciprocal
relationships) among staff, children, whanau, management and all of the families’
cultures.

To strive for harmony by role modelling tolerance, empathy and support for others while
negotiating boundaries and developing a shared understanding of everyone’s rights and
responsibilities.

To reflect the respect and value we hold for all staff, children and our visitors.

Implementation:

An environment is created where adults and children positively acknowledge and respect
each other and have awareness of how important it is to build each other’s self-esteem.
Teachers will endeavour to build partnerships with parents/whanau to support regular
and open communication, through conversation, sharing kindy books, hui whanau
meetings and so on.

Appropriate limits on behaviour are set and the expectation is clearly understood by
children and adults in the Kindergarten. Adults within the Kindergarten consistently
enforce these limits. Regular reflection by teachers is used to review the
“appropriateness” of these limits.

We expect teachers to act in ways which: teach the child how to act, make sense to the
child, give the child a chance to correct their behaviour, are respectful of the child and
are aimed at developing the child’s self-discipline.

Positive reinforcement of caring, sharing attitudes and behaviours are practised at all
times.

Teachers model acceptable behaviours and guide children through a negotiation process
where children feel that their input has been recognised.

Teachers make decisions based on their knowledge of the child, which will include
consideration of the child’s individual or temperamental difference, emotional state, new



challenges being faced and the influence of the Kindergarten’s social and physical
environment.

UNACCEPTABLE BEHAVIOUR

Unacceptable behaviour is behaviour that threatens the emotional or physical safety of others.
Examples include hitting, kicking, biting, spitting, targeting others with words or actions,
inappropriate language or touching.

When unacceptable behaviour occurs, if appropriate, children are encouraged to take
responsibility for their actions and recognise the consequences, through conversation,
adult intervention and mediation. When exploring strategies, the document “Providing
Positive Guidance (Ministry of Education) will be referred to.

Children are never to be excluded or isolated while at kindergarten.

Parents are verbally informed that unacceptable behaviour is occurring.

Through discussion, parents, whanau and teachers will develop strategies together for
ongoing unacceptable behaviour which is detrimental to the safety of the child and/or

others.

Documented observations begin for a suggested period of two weeks. Parents are
informed that this documentation will be implemented.

At no time when managing a child with unsafe behavioural difficulties will they be
isolated or deprived of food and water.

Corporal punishment and seclusion are prohibited.

The Kindergarten reserves the right to exclude a child immediately in cases where others are
considered to be at risk in such a way that cannot be remediated by changes to supervision.

ONGOING UNACCEPTABLE BEHAVIOUR

o Parents are informed that behaviour has escalated, and a collaborative meeting with
parents/whanau is held to develop strategies. Any known environmental or social
causes influencing the behaviour are identified through discussions with parents and
teachers, and observation of children. These are all documented in the child’s folder.

o Parents are informed that the whole teaching team, under the guidance of the
Kindergarten Manager, is involved in order to ensure a consistent teaching approach.
A child study will be undertaken if it has not already been carried out.

o  Further observations with written documentation are continued to be carried out over
a pre-agreed length of time (suggested time frame of two weeks).

Following the observation period, the Kindergarten Manager or the lead teacher in the room
will meet with parents/ caregivers again.



o The situation is reviewed and reassessed through collaborative discussion, using the
collated documentation.

If there has been no improvement in the behaviour after the timeframe:

o  The management group are informed, but the management of the situation remains
with the Kindergarten teachers and Kindergarten Manager. Documentation

continues.
A standard letter is sent to the child's home which allows teachers to send a child

home if the unacceptable behaviour continues.

e  Parents/whanau are consulted in a formal meeting where the documentation is shared
and the parent’s/whanau’s expectations of their child, home limits and home context
for the behaviour are explored (this is clearly documented).

e  With parental/ whanau consent, outside agencies may now be called on for
support. Parents/whanau and teachers are regularly informed of developments, and
work together to ensure clear communication.

If the behaviour resists change and/or deteriorates:

e If safety concerns remain, the Kindergarten may decide to exclude the child on a
temporary or permanent basis.

e The decision will be taken by the Kindergarten Manager after consultation with staff,
the Management group, and the child’s parents/whanau.

e Proprietors and the Board will be informed by the Kindergarten Manager via a formal

letter.

Please also refer to the Child Protection Policy and Procedure
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