








































INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF DUNEDIN RUDOLF STEINER SCHOOL’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2018

The Auditor-General is the auditor of Dunedin Rudolf Steiner School (the School). The Auditor-General
has appointed me, Heidi Rautjoki, using the staff and resources of Deloitte Limited, to carry out the
audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 18, that comprise the statement
of financial position as at 31 December 2018, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other explanatory
information.

In our opinion the financial statements of the School:

- present fairly, in all material respects:
- its financial position as at 31 December 2018; and
- its financial performance and cash flows for the year then ended; and

- comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 24 May 2019. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board of
Trustees and our responsibilities relating to the financial statements, we comment on other
information, and we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board of Trustees for the financial statements

The Board of Trustees is responsible on behalf of the School for preparing financial statements that
are fairly presented and that comply with generally accepted accounting practice in New Zealand. The
Board of Trustees is responsible for such internal control as it determines is necessary to enable it to
prepare financial statements that are free from material misstatement, whether due to fraud or error.



In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board of Trustees is also responsible
for disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting, unless there is an intention to close or merge the School, or there is no realistic
alternative but to do so.

The Board of Trustees’ responsibilities arise from the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

- We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

- We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

- We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board of Trustees.

- We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the



audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the School to cease to continue as a going concern.

- We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

- We assess the risk of material misstatement arising from the Novopay payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of material
errors arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.

We communicate with the Board of Trustees regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board of Trustees is responsible for the other information. Other Information has not been
received by the auditor at the date the audit report is signed. Other information does not include the
financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Heidi Rautjoki
Deloitte Limited
On behalf of the Auditor-General
Dunedin, New Zealand
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Strategic goal 1: - Children who are creative thinkers, socially aware and reaching their academic and artistic potential. All children are provided with the full Dunedin Steiner curriculum, linked to the New Zealand Curriculum, and assessed where appropriate 

against Steiner Learning Steps 

Annual Goal  Objective How will we achieve it? Who1 When  
reported to 
BoT 

Evidence to show the  

objective has been met/ is in progress 

Progress analysis Objective 
Achieved? 

Numeracy 
 

       

1. Accelerate 
number 
knowledge 
and 
operations in 
class 5 (year 
6) 

75% class 5 at or above 
learning steps by year 
end 

1. To continue to have a focus on basic facts 
at regular intervals 

2. Through “teaching as inquiry”, effective 
methods of teaching and best practice 
will be researched and implemented 

3. Teacher evaluation of the outcomes of 
“teaching as inquiry” and discussions 
with all teachers in pedagogical meetings 

James 

 

James 

 

College 
and 
James 

See BoT 
timetable for 
numeracy 
reports 

Mid year and end of year learning steps 
assessments 

 

Professional goals in appraisal. 
Presentation to CoT on PLD. reported to 
BoT via Principal’s report. 

Teacher minutes and appraisal 
evidence. 

Goals achieved – 83% at or above (100% boys, 75% 
girls -25% below -1 child) 2 Maori at or above. 

Teaching as inquiry) was shared and developed 
through 2 stages – recorded in minutes. 

Yes 

2. Accelerate 
their 
learning in 
mathematics 
 

Identify and address the 
barriers to learning 
success with those  
students with learning 
differences in class 7 
(year 8) 

1. Through “teaching as inquiry”, effective 
methods of teaching and best practice 
will be researched and implemented 

2. Teacher evaluation of the outcomes of 
“teaching as inquiry” and discussions 
with all teachers in pedagogical meetings 

Pene 

 

 

College 
and 
Pene 

See BoT 
timetable for 
numeracy 
reports 

Mid year and end of year learning steps 
assessments 

 

Professional goals in appraisal. 
Presentation to CoT on PLD. reported to 
BoT via Principal’s report. 

Teacher minutes and appraisal 
evidence. 

2 boys identified, made significant progress but 
continued to perform in class with support/ie.AS. 
Both boys received specialist support for SPLDs 
(specific learning differences) which have had 
individual responses; one has made great steps in 
self-management; the other continues to need 
support to end of year. 

The teaching as inquiry was a useful exercise and 
gained insight.  

Yes 

Literacy        

3. Raise 
achievement 
in surface 
features in 
class 3 
writing 

75% of class at or above 
in Learning steps by year 
end in punctuation 

1. Through dance, writing and drama 
practice 

2. Through “teaching as inquiry”, 
effective methods of teaching and 
best practice will be researched and 
implemented 

3. Teacher evaluation of the outcomes 
of “teaching as inquiry” and 
discussions with all teachers in 
pedagogical meetings. 

Jane 

 

College 
and 
Jane  

 

College 
and 
Jane 

See BoT 
timetable for 
literacy 
reports 

Mid year and end of year learning steps 
assessments 

 

Professional goals in appraisal. 
Presentation to CoT on PLD. reported to 
BoT via Principal’s report. 

Teacher minutes and appraisal 
evidence. 

Teaching as inquiry reports to college. 

Teaching as Inquiry subject changed from “learning 
through dance and drama” to daily practice of “5 
perfect sentences”, which were to incorporate the 
range of punctuation we were learning ;.!? “” Tt‘, 
Children have done well, some have moved a 
whole level in their use of punctuation. 85% of 
class ar at or above the expected level. 

 

 

Yes 

 

Science        

4. Complete 
the 
environment 
curriculum 

Teachers to approve a 
final curriculum and 
implement it 

1. Half an hour dedicated to it at Tuesday 
meetings until complete. 

2. Curriculum implemented from Term 3 

College 
of 
Teacher
s 

May 2018 Curriculum document 

Principals reports 

The curriculum was completed in July 2018 and an 
internal review of the curriculum was done in 
November, which indicated that its implementation 
has a positive effect on students’ learning.  The 
Internal review was shared with the BoT. 

Yes 

                                                           

1 Key to persons responsible R Barrington (Principal and class 1teacher),P Johnstone (Class 6 and 7 teacher), C Ridout (Executive Officer), J Plant  (Class 2 and 3teacher), James Guthrie (Class 4 and 5 teacher) MT (Management Team). 
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Strategic goal 1: - Children who are creative thinkers, socially aware and reaching their academic and artistic potential. All children are provided with the full Dunedin Steiner curriculum, linked to the New Zealand Curriculum, and assessed where 

appropriate against Steiner Learning Steps 

Annual Goal Objective Strategy Who When reported 
to BoT 

Evidence to show the  

objective has been met/ is in 
progress 

Progress analysis Objective 
Achieved? 

School Systems        

5. Strengthen 
assessment 
and 
evaluation 
systems 

Show clearly how well 
students are progressing 
so that positive changes 
can be made to 
programmes and 
practices in a timely 
manner 

1. All teachers to use revised 2017 
learning steps and procedure for 
communicating the evidence of 
assessment information to show 
progress 

2. Teacher meetings will be used for 
collaborative sharing of work 

3. Action plan from management 
team 

All teachers 

 

 

 

College of 
teachers 

MT 

Termly as per 
ERO action plan 

See ERO action plan The Action Plan is attached and shows progress in most 
of the areas. 

Yes 

 Effective and efficient 
process to ensure robust 
curriculum review 

4. Half an hour of Tuesday meeting 
will be dedicated to this. Current 
order of priority is Environment, 
Music, Te Reo Māori 

5. Action plan drawn up and 
implemented over the year 

All teachers 

 

 

All teachers 

 

 

 

See ERO action 
plan 

 

Reports on outcomes of action 
plan and effective 
implementation of agreed 
processes 

 

See Action Plan which shows considerable development 
in processes.  

Yes 

6. Other 
curriculum 
areas 

The school delivers as 
broad a Steiner 
curriculum as possible 
with existing resources 

7. Establish approach to eurythmy 

teaching  

8. Management Team to investigate 

how we could use a language 

teacher part time or a week/term 

 

MT 

 

MT 

 

Term 2 report 
to BoT 

 

Term 2 report 
to BoT 

 

 

Report on Eurythmy delivery 

 

Management team delivers 
report to Board on findings 

Report circulated to Board in 2018 re eurythmy. 

The teachers agreed that they can only make use of 
opportunities as they arise, to give students a taste for 
other languages. 

 

 

Yes 
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Strategic Goal 2: - A financially and pedagogically viable Primary school offering Steiner education up to the start of High School. Financially viable with a composite of not more than 2 year levels in one class by 2020 accommodating separate classes at 

each age level by 2025.   

Annual Goal  Objective How will we achieve it? Who When  
reported 
to BoT 

What will the evidence be 
to show the objective has 
been met/ is in progress 

Progress analysis Objective 
Achieved? 

7. To 
consolidate 
school roll 
and move 
towards 85 
students 

To obtain consent to lift 
maximum roll to 85 

Consultation with local schools and negotiation with 
Ministry 

MT Termly Maximum roll increase The roll increase was declined until 
matters are resolved from the 2018 ERO 
report. This is being actively addressed. 

In progress 

 Maintain public and school 
community awareness of 
the value of Steiner 
Education 

Improve public perception through parent education, 

marketing, website, sign at Maia, a drop card, 

prospectus. Social media subgroup set up. Provide talks 

at Playcentres each 6 months 

MT Term 2 Marketing plan and report 

 

Talks held 

No marketing plan produced as the school 
is at maximum capacity. 

New website produced, a Facebook page is 
now up and active. 

No talks held at playcentres – deferred 
until we have more space 

 

Yes 

 To manage resources 
effectively 

To create a 3 year management and financial plan that 
shows how the school will operate with staffing and 
management with different roll numbers. 
Management team to draft the plan, consult with 
teachers and then bring to the BoT 
Teachers to discuss and document their approach to 
composite class main lesson delivery. (School wide 
strategic plan - Develop a curriculum that is 
appropriate to how Steiner curriculum is delivered 
across two year levels in one composite class) 

MT 

 

 

 

All teachers 

March 

 

 

 

May 

The 3 year Management 
and financial plan 

 

 

 

Principal’s report, 
curriculum document 

This has been taken to the Board and 
Props and was circulated to staff and 
governing bodies prior to the August 2018 
joint meeting. 

The “Combined Classes Curriculum 
Management Guide” has been added to 
the school curriculum. This approach has 
been found to work effectively. 

Yes 
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Strategic Goal 3: Development of a healthy social community, respecting the many cultures of Aotearoa New Zealand, honouring its bicultural foundation in the Treaty of Waitangi 

Annual Goal  Objective Strategy – how will we achieve it? Who When  
reported to 
BoT 

What will the evidence 
be to show the objective 
has been met/ is in 
progress 

Progress analysis Objective 
Achieved? 

 

8. To reflect 
our 
bicultural 
context 

Confident participation 
in kapa haka sessions 
throughout the year 
with the goal to take 
part in PolyFest 2018 
 
 
 

Children will join teachers in practising known 
and new Kapa Haka each week 
 
 
 
 

JP, JG, PJ May 

September 

Principal’s report In term 1 the school was provided with a Maori 

advisor who worked on Kapa Haka. In Term 1 class 

6 and 7 performed a haka at the autumn festival, 

and waiata have been sung at each festival. 

Teachers then sought advice from a Maori 

movement expert at the Wananga o Aotearoa. She 

advised that the school should not aim to 

participate in Polyfest unless they had someone to 

lead the practice who had the cultural background. 

In 2018 the staff currently learning at the Wananga 

will seek advice on whether there are individuals 

available in Dunedin that we can recruit. We will 

then investigate whether this can be budgeted and 

planned for – so it can take place in  2019. This will 

be reviewed in 2019 – there may be better ways to 

reflect bicultural context. 

 

In progress  

 Continued review of the 
Steiner Te Reo Māori 
curriculum and how 
best to implement in 
our school. 

This will be given time during pedagogical 
meetings throughout the year. 

Teachers  May 

September 

The curriculum is 
Implemented in 
classrooms 

The teachers started the review of the curriculum 

in Term 1 with the Te Reo teacher for class 6/7. It 

was agreed that this review will now be deferred 

to 2019. We will see if James can attend the 

national Maori curriculum hui in 2019. Two of the 

class teachers are in their second year at the 

Wananga, learning te reo Maori and provide it to 

their students. In 2019 James can provide it to class 

7 with his class. 

In progress  

 Regenerate the parent/ 
friends group  

Through the newsletter, support of a whole 
school social event 

MT May 

September 

Principals Report Parents have been very active at the fair, at cake 
stall social occasions, at termly working bees, at 3 
Dads’ Nights and at whole school meetings 
following the roll cap decline. A formal group is yet 
to be set up. 

In progress  

 


