Principal Information Pack

Nau mai, haere mai!
On behalf of Dunedin Rudolf Steiner School, thank you for your interest in becoming the
Principal of our school.
Our school is the southernmost Steiner School in the world. It is also beautifully situated, in a
semi-rural location.
We offer a full Steiner Waldorf curriculum from Playgroup and Kindergarten, through to the
end of Intermediate school. The Steiner approach addresses the whole person, intellectually,
emotionally, and socially, to develop each student’s innate self-discipline and strength of
body and will.
We have a diverse, multicultural student population of over 100 children from kindergarten
to Year 8. There are over 60 students in the Primary School in multilevel classes and there is
capacity for growth.
After over 30 years of Steiner Education in Dunedin, we are now at one of the most
important and exciting times for the school.
•
•
•

We have capacity to increase our school roll with major building works complete
and an increase in our roll cap
We have constant inquiries from families all over New Zealand and from
overseas
Our School’s growth requires more structured systems for internal evaluation,
teacher appraisals and analysis of student achievement.

We will welcome the successful applicant to join our community at this exciting time, to
move the school forward, while keeping the Steiner Special Character at the heart of our
work.
Kā mihi
Danny Fridberg
Presiding Member – School Board.
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Application Instructions
What we require:
 The Completed Application form
 Covering letter and curriculum vitae

To:
The Board Secretary
Dunedin Rudolf Steiner School
boardsecretary@dunedinsteiner.nz
1 Fern Road, Maia
Dunedin, 9022

Application closing date:
The closing date for applications is 4:00pm Monday 19 September 2022

All Applicants will be contacted by Wednesday 29th September 2022
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Dunedin Rudolf Steiner School
Job Description
Position Title:

School Principal

Responsible to:

Presiding Member – School Board

Responsible for:

Dunedin Rudolf Steiner School Leadership

Date:

January 2023

Functional Relationships:
Kindergarten Head Teacher
Executive Officer
Presiding Member – School Board
Chairperson Proprietors Trust
Teachers and Support staff
External Relationships:
Parents and School community
Ministry of Education and Education Review Office
New Zealand School Trustees Association
Steiner Education Aotearoa New Zealand and the Fellowship
GENERAL DESCRIPTION:
Dunedin Rudolf Steiner School is a state integrated Steiner school. The School’s Special Character is
inspired by the educational principles and work of Rudolf Steiner. While this philosophy is enduring,
the School strives to evolve with the contemporary, cultural, educational and geographic environment
of Aotearoa/New Zealand and particularly Otago.
The health and wellbeing of the School is created through a strong and engaged community where
students, parents and families, teachers, support staff and trustees are all connected. Through
working together, a school and community spirit is built that supports a healthy foundation for
lifelong learning.
Dunedin Rudolf Steiner School has a culturally and socially diverse community. Families have a
connection with, and a commitment to, the Special Character nature of the Education.
It is in this context the Principal has accountability for the successful management and professional
leadership of the School so that the School’s educational ideals are everyday experiences for
students, staff and community.
Overarching leadership from the Principal centres on their role as a skilled communicator who
provides a living and vital connection to the School's Special Character. The Principal's role is to
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articulate direction, values and priorities, so there is certainty and engagement; to provide feedback
to the College and adjust plans and manage resources so the sustainable delivery of the School's
Special Character is maintained.
The Principal must work with empathy and understanding to build and nurture connections with the
children, teaching body, staff, and the families that make up our school community. Leadership,
through the Principal role, deepens the School’s connection to its spiritual source so that Special
Character is rich, accessible, and evident; thereby all in the community are nourished as they
participate in school life.

The Principal leads the Management Group which includes the Kindergarten Head Teacher and the
Executive Officer. Direct executive assistance is provided to the Principal by the Executive Officer.
PRIMARY OBJECTIVES OF THE POSITION:
The Principal is responsible to the Presiding Member of the Board for effective school operation. The
Principal’s role has four main areas of responsibility as outlined below. In each of these areas, the
Principal will implement approved school policies and procedures and meet the school’s legal
obligations as an Integrated State School:
1. SPECIAL CHARACTER AND CULTURE: providing professional leadership that focuses the school
culture on enhancing learning and teaching
2. PEDAGOGY AND CURRICULUM: fostering a learning environment in which there is an
expectation that all students will experience success as understood by the School’s Special
Character
3. SYSTEMS: developing and using management systems to support and enhance student
learning and healthy school life.
4. PARTNERSHIPS AND NETWORKS: strengthening relationship management and
communication across the school community to enhance student learning and wellbeing.
The Principal is expected to provide reporting and advice to the Board and Proprietors Trust, keeping
them informed and up to date with education issues and themes:
 In requirements and intent of the School’s agreements/contracts with Ministry of Education,

National Education Goals, National Administration Goals and other related legislation and
Ministry information;
 In matters of best education practice and pedagogy;
 In understandings of Steiner Waldorf Curriculum;
 In developments within education in Aotearoa New Zealand;
 By providing reliable and relevant data to enable evaluation of school performance, and;
 By providing advice on issues which may impact the School’s development.
The Principal’s focus and priorities will be negotiated each year with the Presiding Member of the
Board and will be expressed in an annual performance agreement. The Annual goals of the School’s
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Strategic Plan will be considered an integral part of the Performance Agreement goals. The Principal’s
responsibilities – as outlined in the four broad objectives above - are described by the standards set
out in the attached table.

1. SPECIAL CHARACTER AND CULTURE: providing professional leadership that focuses the school culture
on enhancing learning and teaching
Key Focus Areas: What the Principal does

Key Success Indicators: What is evident across the
School

Vision and Strategic Plan
-

-

-

Understands the School in the context
of a developing organization.
Recognizes and upholds enduring
Steiner Waldorf educational principles.
Identifies and takes appropriate actions
to maintain and enhance the School’s
development and wellbeing.

-

Leads the School’s strategic planning
and reporting process – connecting it
to NZ’s changing social, economic and
cultural context.
Connects the School’s Strategic Plan to
the Annual Plan.

-

-

-

-

-

5|Page

Dunedin Rudolf Steiner School’s community
(students, staff and families) experience the
School as contemporary and vibrant.
Educational life at Dunedin Rudolf Steiner
School consistently speaks of its Special
Character.
Festivals and cultural events provide engaging
opportunities for students, staff and families to
connect and respond to the School’s Special
Character.
The School’s Strategic Plan is a living document
in school life.
The Strategic Plan has clear targets for
Student achievements
Teacher quality
Continued improvement through internal
evaluations and reviews
The Strategic Plan reflects contemporary, NZ
issues and priorities.
The draft Annual Plan for the coming year is
presented to the Board, by the end of each
school year clearly setting out emerging goals
and priorities for the following year.
Student achievement information is reported to
the Board comprehensively as per their yearly
timetable.

-

-

Oversees the systematic use of data to
adjust planning and programmes.
Uses data wisely so that it is a valuable
tool but does not over-ride other
sources of information for decision
making.

-

Demonstrates an understanding of,
and is responsive to, the diverse
concerns and needs of students,
parents, staff, Board and community,
and government and non- government
agencies.

-

-

Student planning and assessment data is
gathered according to the schedules agreed
each year with the School.
Adjustments to teaching programmes are
supported by data.

Clearly prioritizes work and communicates with
affected parties.

2. PEDAGOGY AND CURRICULUM: fostering a learning environment in which there is an expectation
that all students will experience success as understood by the School’s Special Character

Key Focus Areas: What the Principal does

Key Success Indicators: What is evident across the
School

Pedagogical leadership school wide
Leads staff by framing all activity in the
Context of the School’s Charter (Strategic
Plan and Annual Plan).
Demonstrates an applied understanding of
and experience in:
- Steiner/Waldorf educational
principles
- the SEANZ Steiner curriculum
- the NZ curriculum
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Staff are familiar with the Charter and it is evident in
focus, planning and priorities.
-

Festivals, special events and occasions are
hosted by the Principal so there is warmth and
vitality experienced for the School’s Special
Character.

-

The
School’s
curriculum
reflects
a
contemporary understanding of Steiner
educational principles and practice, relevant to
Otago, NZ.

-

Daily teaching practice consistently reflects the
content of the School’s curriculum and the NZ
National Curriculum.

-

Teaching and learning approaches are best
practice and meet specific student needs.

Leads teaching staff in the planning,
implementation and evaluation of
educational programmes designed to deliver
national and local curriculum goals and meet
annual planning targets and priorities.

Speaks to a wide range of audiences on
the values of Steiner Waldorf Education

Champions teaching staff

Actively connects to the Executive Officer,
Kindergarten Head Teacher, and carries a
school- wide awareness of issues and
opportunities

-

The Annual Plan focuses day-to-day teaching
and learning priorities.

-

Teachers reference the curriculum and the
approved Learning Steps in their planning.

-

Evidence is gathered by staff and used to
review and adjust teaching programmes each
term.

-

Student assessment and planning is
completed by each teacher as decided in the
assessment schedule, reviewed yearly.

-

Special Character talks are regularly provided to
parents and prospective parents

-

The Principal speaks on behalf of the school at
whole community festivals and events

-

The Principal represents the school’s values and
curriculum at teacher conferences

-

The Principal represents the school clearly to the
media

-

All teachers are engaged with their own
personal and professional development,
including Teaching as Inquiry.

-

Current education practices/research are
explored and, as appropriate, adopted by
staff.

-

Teachers seek out feedback on their
classroom effectiveness through an
appraisal process.

-

The Principal provides mentoring, advice
and direction towards Special Character
delivery

-

Members of the Management Team are
engaged in weekly connection, support and
interest in their respective fields.

-

Overall school themes and issues are
identified, communicated and responded to.

Engages in a process of professional
self- review and appraisal

Encourages professional development
(PD) for staff, motivating and supporting
staff to improve the quality of their
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-

Professional development opportunities are
identified, and steps are actively taken to
utilize these

-

PD of staff is linked to improved teacher
effectiveness.

-

PD is linked to targeted school improvements.

teaching and learning, so they develop
and sustain effective teaching and
learning relationships with all students.

-

Effective teaching practice and classroom
management enables consistent student
engagement.

Leads the College of Teachers in
pedagogical review, consultation and
communication.

-

The College is effective, timely and cohesive
in progressing pedagogical issues and
developments. College meetings are
motivational and energized.

Provides opportunities for all staff to
stay connected to school-wide issues
and developments.

-

Staff are appropriately involved in decision-making
processes within the School.

Ensures day-to-day classroom teaching
and learning contribute to a coherent,
balanced, equitable programme that
reflects established school priorities.

-

Students are well engaged.

-

Teacher aide resource is well managed by
teachers and effective in its contribution to
student learning.

-

Student progress and achievement is
monitored against the priorities of the
Annual Plan.

Stays in touch and supports daily
classroom practice of all staff members.

-

Every class is regularly visited by the Principal.

Recognizes effective teaching and learning
practices needed across the School in all
curriculum areas and communicates these
as standards for all teaching staff.

-

Teachers know the standards they are working to.
Teachers are supported professionally through
mentoring, feedback and coaching to continually
review and improve their own practice.
Both individual and group teaching programmes
are well directed.

-

Supports Māori and Pasifika students

-

Analyse and act upon school-wide evidence on
student learning to maximize learning for all
students with a focus on Māori and Pasifika
students as well as gender performance
differences..

Supports inclusion of students with
special learning needs.

-

Students with special learning needs are well
engaged in school life.

Enlists the assistance of specialist
agencies as necessary.

-

Response from specialist agencies is
timely, supportive and engaged e.g.
RTLB, local LSC (CoL).

3. SYSTEMS: developing and using management systems to support and enhance student learning and
healthy school life
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Key Focus Areas: What the Principal does

Key Success Indicators: What is evident across the
School

Personnel
Employs staff to:

-

Board is advised each meeting of upcoming
personnel needs for the School

-

The School’s policies and processes are
followed in all staffing and personnel
matters.

-

The School is a good employer while also
ensuring employment contracts for staff
best enable school resourcing priorities to
be met.

-

New staff receive a thorough
induction process.

-

Ongoing feedback and review are
evident in daily school life.

-

All staff have an annual
performance appraisal.

-

Staff are engaged in their own
professional development.

Manages discretionary staff requests using
clear criteria.

-

Any special leave granted follows agreed
criteria.

Ensures staff contracts, registration,
and attestation follow best practice.

-

Personnel files contain accurate

-

-

enable effective delivery of the
curriculum,
enable best support for students,
meet annual targets related to
improving learning outcomes for
students,
maximise flexibility of staffing
options all within budget.

Builds staff effectiveness through best
practice recruitment, supervision,
empowerment, performance appraisal,
professional development and selfreflection.

records.
-

Leave and salary information are
accurate.

Analyses and makes effective, timely
responses to school internal evaluation,
external audits and outcomes of student
learning.

-

Plans for improvements are made immediately
after reviews; these are clearly documented
then implemented in a timely way.

Provides any information required by
the Ministry of Education/other
educational agencies.

-

Statutory obligations are met on time.

Ensures the School's Policy and
Procedure framework is complete and
communicated.
Upholds and promotes all school rules
and
Regulations.

-

Policies guide best practice evidenced by
consistent approaches and processes.
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4. PARTNERSHIPS and NETWORKS: strengthening relationship management and
communication across the school community to enhance student learning and wellbeing
Key Focus Areas: What the Principal
does

Key Success Indicators: What is evident across the
School

External
Participates in any available professional
clusters or organisations to provide up-todate knowledge of current practices and
issues relevant to Steiner Waldorf
education in the context of the NZ
educational climate.

-

Current issues/thinking in state education are
evaluated and responded to for effective school
practice.

-

Teaching and learning practices at the School
are rooted in Steiner Waldorf pedagogy and
respond to current educational developments.

Encourages and facilitates family
involvement in the school.

-

Communication strategies enhance
engagement and connection to the School
from families.

-

The School’s vision, values and objectives are
promoted to the community.

-

Parents/caregivers are accurately and
regularly informed of individual student’s
progress and wellbeing.

-

Families support and involve themselves in
school life.

-

Opportunities for parent learning about
Steiner Waldorf education will emerge as the
need/interest arises.

Develops effective relationships with MoE.

-

MoE staff are well informed of any issues
affecting Dunedin Rudolf Steiner School and
are asked to provide effective advice and
guidance.

Develops effective relationships with
NZSTA.

-

NZSTA provide effective, timely support so
the school deals competently with any
employment or legal issues.

Participates as a member of the
Fellowship of Steiner Education Aotearoa
New Zealand (SEANZ).

-

The School is actively connected to wider
issues and concerns of SEANZ.

-

The Principal attends Fellowship meetings or
zooms.

Internal
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Participates fully as a member of the
Board of Trustees.

-

School interests/concerns are understood and
carried by Board and Proprietors Trust

Liaises with the Board/PT chairpersons in
all matters of mutual interest or concern,
providing any professional advice
needed.

-

Goals and priorities set by the Board inform strategic
school focus

Represents the School at both Board and
Proprietors Trust levels.

-

There is a constructive and supportive
relationship with the Board and the
Proprietors Trust.

Builds strong and supportive professional
relationships with the Board presiding
member and the Proprietors Trust
chairperson.

-

Regular, open and constructive dialogues happen
with each chairperson

-

The Board and Proprietors Trust experience the
Principal as competent and professional and open to
dialogue

Has warm, constructive, effective and
professional relationships.

-

All constructive feedback enables staff to experience
clear leadership along with active interest and
support.

Personal Profile
Key qualification/skills/experience
•

New Zealand teacher registration

•

Connection and commitment to Steiner Waldorf educational principles with a good working
understanding and practice of Steiner pedagogy-

•

The successful applicant will have a deep understanding of Rudolf Steiner’s insights into
human development and how these inform the teaching practice in our Special Character
school

•

Demonstrated commitment to nurturing the mana of Te Tiriti o Waitangi

•

Recent experience in educational leadership

•

Ability toarticulate the value of Steiner Waldorf Education in Aotearoa

•

Experience of working with governance bodies

•

Capacity for financial management

•

Able to work collaboratively providing clear direction through leading by example and
engaging others

•

Can lead and facilitate change and improvement

•

Communication skills including active listening skills, public speaking and professional and
report writing skills

•

People management and development skills
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•

Problem solving and decision-making skills

•

Meeting facilitation and participation skills that create opportunities for collaboration,
teamwork, effective decisions, and sound implementation

•

Knowledge of issues impacting on New Zealand education

•

Planning competencies

•

Working knowledge of New Zealand curriculum

•

Sound educational technological knowledge and skills plus continued time and effort to
maintain and improve these skills as IT changes

.
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About Us
The Dunedin Rudolf Steiner Playgroup, Kindergarten and School offer an alternative approach to
education for children from birth to 13 years. Steiner Waldorf Education allows the healthy
development of the individual child as its central impulse. Fundamental to this is the cultivation of
human values. The curriculum gives equal importance to nurturing the physical, emotional and
intellectual aspects of the child, bringing learning experiences to students at specific age appropriate
times and in certain ways. Our children work in an environment mostly free of digital technology.
The Steiner curriculum is comprehensive - education of the head, heart and hands. A broad range of
subjects are studied throughout the school. Care is taken to develop subject content in a way that is
relevant to the inner life of the child.
The artistic approach underpins the entire academic curriculum including mathematics and sciences.
The Steiner method of education through the arts awakens imaginative and creative powers in
children.
Our School takes children from the age of six up to the end of Intermediate School. The National
Curriculum is embedded into the Steiner Curriculum. Lessons are approached in a creative manner
through the use of art, music and movement. Literacy and numeracy are introduced in a meaningful
context which engages the child’s interest and understanding. Children may have one class teacher
who takes them through the school, with the support of other specialist teachers – handwork,
woodwork, stringed instruments, and language when available. Steiner education develops a sense of
cooperation both in the classroom and the world. The classroom is a community in which the
contribution of every member is recognised.
Steiner Waldorf education is an international movement, founded in 1919, working out of the
philosophy and indications given by Rudolf Steiner. Over 1,000 schools and kindergartens exist
worldwide. There are 10 schools and 24 kindergartens in New Zealand.
Steiner education addresses the whole child as threefold comprising spirit, soul and body. Our
teaching is designed to enlist the three soul capacities of thinking feeling and willing. It stimulates the
mind with the full spectrum of traditional academic subjects; it nurtures healthy emotional and social
development through experiential and child-centred learning and guides the limbs to become fully
integrated into the child’s being through a broad range of artistic, rhythmic, metabolic activies,
handwork and craft activities. It is a holistic approach to child development that is unhurried.
Academic outcomes show that students from Class 3 onwards at Steiner Schools in New Zealand are
working at or above national norms in literacy and numeracy.
Our school reflects our values and is committed to upholding the principles of te Tiriti o Waitangi.

13 | P a g e

Our Charter

Mission statement
Our school will enable each pupil to become a free, responsible and caring
individual with purpose and direction in life, with an awareness of the
environment; an individual who, as a citizen of the world, can contribute to the
future.
“Receive the children with Reverence, Educate them with Love, Let each go
forth in Freedom” Rudolf Steiner
Our children will be confident, connected, actively involved, lifelong learners.

Vision
A vibrant community with children who grow to know themselves as kaitiaki.

Our Values
• Steiner pedagogy - which is age-appropriate, arts-based and referenced to
the principles of truth, beauty and goodness
• Sanctity of childhood – free of undue rush and pressure, fostering a sense
of wonder
• Whakapapa – interconnectedness with the natural world and each other
• Hauora – spiritual, emotional, physical and mental well-being
• Whanaungatanga - recognition of the humanity in each individual, the
need for community and for manaakitanga of the community
• Kaitiakitanga - responsibility and guardianship of our environment and
culture on behalf of future generations and childhood

1.
2.
3.
4.
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Strategic Goals
Enhance the expression of special character
Nurture the mana of te Tiriti
Grow the school
Foster a healthy community and environment

